
 

Hutchinson Memorial CE First School 

Equality Statement (2024–2028) 

At Hutchinson Memorial CE First School, rooted in our Christian ethos and 

aligned with the Innovate2Educate Partnership’s Equality, Diversity and Inclusion 

(EDI) Strategy, we are committed to creating a safe, inclusive and aspirational environment 

where every child and adult is valued, respected and able to flourish.  

We uphold the Equality Act 2010 and the Public Sector Equality Duty (PSED), ensuring that 

equality, dignity and opportunity are promoted across all aspects of school life. 

Public Sector Equality Duty (PSED) – How We Comply 

In accordance with the Equality Act 2010, Hutchinson Memorial CE First School meets the 

Public Sector Equality Duty by: 

• Eliminating discrimination, harassment and victimisation 

• Advancing equality of opportunity  

• Fostering good relations 

Our Three Equality Aims 

Aim 1: Eliminate Discrimination and Promote a Culture of Respect 

We commit to: 

• reviewing policies to ensure they are inclusive 

• addressing discriminatory behaviour swiftly and effectively 

• providing ongoing equality and inclusion training for staff 

• promoting inclusive language and positive role models 

• celebrating diversity in school life and the curriculum 

Aim 2: Advance Equality of Opportunity for All Pupils 

We commit to: 

• analysing data to identify and reduce attainment and progress gaps 

• providing adaptive teaching and personalised support 

• ensuring full access to curriculum and extracurricular opportunities 

• embedding a curriculum that reflects a wide range of cultures, perspectives and 

histories 

• working with parents and carers to support each child’s progress 

 



Aim 3: Foster an Inclusive Environment Through Accessible Leadership, Governance and 

Provision 

We commit to: 

• ensuring accessibility of buildings, resources and digital platforms 

• providing reasonable adjustments when needed 

• promoting inclusive leadership and governance 

• ensuring fair and transparent recruitment and staffing processes 

• supporting staff wellbeing and professional development 

 

Our Published Equality Objectives (2024–2028) 

Objective 1 (School-specific 2024–2026): 

To reduce the attainment gap in reading between disadvantaged pupils and their peers by 

at least 10% by July 2026 through targeted intervention and enhanced parental 

engagement. 

Objective 2 (Trust-aligned): 

To strengthen equality in education by ensuring that curriculum units in all subjects reflect 

a wider range of diverse perspectives, with full implementation by July 2027. 

Objective 3 (Trust-aligned): 

To improve accessibility by ensuring that all new digital communication platforms and 

major site developments meet inclusive design standards by 2028. 

Monitoring and Review 

Progress towards our Equality Aims and Objectives is monitored through: 

• pupil attainment, attendance, behaviour and safeguarding data 

• staff recruitment, retention and professional development data 

• curriculum and provision reviews 

• accessibility audits 

• feedback from pupils, parents, staff and governors 

Conclusion 

Hutchinson Memorial CE First School celebrates diversity, promotes equality and aims to 

foster a culture where everyone feels they belong. 

 


